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From Brand: Springer Publishing Company : 101 Careersin Healthcare Management before purchasing it in
order to gage whether or not it would be worth my time, and al praised 101 Careersin Healthcare Management:

3 of 3 people found the following review helpful. Vague and focused on middle management or higherBy Erin
tomsNot very good for entry level recruiting. No tips on how to get healthcare or management experience. Overall
very vague with minimal or any examplesl of 1 people found the following review helpful. Great ReadBYy Nicole
BergrenBook was great! | really enjoyed reading al the different areas that healthcare management has to offer. Asa
new HC management graduate it was refreshing to read what aspects you can explore and what you would need to do
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in order to get there..1 of 1 people found the following review helpful. Five StarsBy ChrisGreat price/quality/shipping!!

[A] digestible yet comprehensive resource describing the many career opportunities in healthcare management...[and]
avaluable resource for current undergraduate and graduate students as well as career changersinterested in pursing a
job in the healthcare management field."--Choice: Current Reviews for Academic Libraries Careersin health
administration continue to grow despite an overall downturn in the economy. Thisis afield that offers tremendous job
opportunities across the spectrum of healthcare delivery and payment organizations. 101 Careers in Healthcare
Management is the only comprehensive guide to careersin health administration, ranging from entry-level
management positions to the most senior executive opportunities. The guide clearly explains the responsibilities and
duties of each of these careers and how they differ from other management jobs. It describes the integral role of
healthcare administrators in creating and sustaining the systems that allow healthcare clinicians to do their best work.
The book covers educational requirements, opportunities, traditional and nontraditional career pathways, and helps
students assess whether they are temperamentally and intellectually suited to a career in healthcare management.
Based on the most current data from the U.S. Department of Labor and professional societiesin healthcare
management, the guide describes careersin 14 different healthcare and related settings. These include long-term care,
physician practices, commercial insurance, consulting firms, pharmaceuticals, medical devices, information
technology, and biotechnology. Additionally, the book offers numerous interviews with health administrators, from
those in entry-level positions to CEOs, to more vividly portray potential careers. Key Features: Presents the only
comprehensive guide to all major employment opportunities in health administration Written in clear, jargon-free text
Authored by two senior and highly respected leaders in health administration education Includes interviews with many
different healthcare administrators at various types of organizations

From the Back Cover"Careersin health administration continue to grow despite an overall downturn in the economy.
Thisisafield that offers tremendous job opportunities across the spectrum of healthcare delivery and payment
organizations. "101 Careersin Healthcare Management" is the only comprehensive guide to careersin health
administration, ranging from entry-level management positions to the most senior executive opportunities. The guide
clearly explains the responsibilities and duties of each of these careers and how they differ from other management
jobs. It describes the integral role of healthcare administrators in creating and sustaining the systems that allow
healthcare cliniciansto do their best work. The book covers educational requirements, opportunities, traditional and
nontraditional career pathways, and hel ps students assess whether they are temperamentally and intellectually suited to
a career in healthcare management. Based on the most current data from the U.S. Department of Labor and
professional societies in healthcare management, the guide describes careersin 14 different healthcare and related
settings. These include long-term care, physician practices, commercial insurance, consulting firms, pharmaceuticals,
medical devices, information technology, and biotechnology. Additionally, the book offers numerous interviews with
health administrators, from those in entry-level positionsto CEOs, to more vividly portray potential careers. Key
Features: Presents the only comprehensive guide to all major employment opportunitiesin health administration
Written in clear, jargon-free text Authored by two senior and highly respected leaders in health administration
education Includes interviews with many different healthcare administrators at various types of organizations "About
the AuthorLeonard Friedman PhD, MPH, FACHE, is Professor of Health Services Management and L eadership and
Director of the Master of Health Services Administration degree at the George Washington University, Washington,
DC. Dr. Friedman's scholarly work has concentrated on the mechanisms of organizational change and strategic
decision-making in health service organizations. His research has explored building the resilience of health care
organizations to respond to environmental jolts, using systems approaches to reduce medical errors, and most recently,
hel ping understand the roots of organizational excellence in health care. Dr. Friedman's teaching responsibilities have
included graduate and undergraduate classes in health care management, organization theory and behavior in health
care, health care law and regulation, strategic management, and leadership in health care organizations. Hiswork has
been published in avariety of journals including Advancesin Health Care Management, Health Care Management ,
Frontiers of Health Services Management, Journal of Health Administration Education, Managed Care Quarterly,
Journal of Healthcare Management, Hospital Topics, Physician Executive and International Journal of Technology
Assessment in Health Care. Dr. Friedman has been the chair of the Health Care Management Division of the Academy
of Management and Association of University Programsin Health Administration. He recently co-edited and
contributed to Essentials of Management and Leadership in Public Health (2010). He is also appointed to the
Commission in Accreditation of Healthcare Management Education.||Anthony R. Kovner, PhD, is Professor of Health
Policy and Management at the Robert F. Wagner Graduate School of Public Service at New Y ork University. Heis
trained in organizational behavior, health services management, and social and economic development. Dr. Kovner is
an experienced health care manager, having served as CEO of a community hospital, senior health care consultant for
alarge union, and manager of a group practice, a nursing home, and alarge neighborhood health center. He is a board
member of the Lutheran Health Care and of Health Plus, in Brooklyn, N.Y. Dr. Kovner has carried out several funded



research projects, most recently on Factors Associated with Use of Management Research in hospitals and health
systems. He is author or editor of 9 books, 43 journal articles, and 24 case studies. Dr. Kovner has directed several
national demonstration programs funded by major foundations. He was the fourth recipient, in 1999, of the Gary L.
Filerman prize for Educational Leadership, from the Association of University Programs in Health Administration.



